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® Company Profile

~

Inner Mongolia Pacific Mining Co., Ltd. (Former Ningxia Pacific Mining Co., Ltd.) is a Chinese-foreign
cooperative enterprise established by China Gold International Resources Corp. Ltd. (Former Canada Jinshan
Gold Mines Inc.) and Ningxia Nuclear Industry Geological Exploration Institute (Former Nuclear Industry
Northwest Geology Bureau Group 217) in April, 2002, of which China Gold International Resources Corp. Ltd.
holds 96.5% of shares and Ningxia Nuclear Industry Geological Exploration Institute holds 3.5%. The
Company is registered in Xinhuresum of Urat Middle Bannner in Inner Mongolia and mainly operates the
Changshanhao Gold Mine which is the largest gold dump leaching mine in the northern china with the annual
output of 163,443 ounce gold in 2014.

Inner Mongolia Pacific Mining Co., Ltd. (“IMP”) has taken the initiative social responsibilities for the promotion
of social progress, local economic construction, staff development, environmental protection and harmonious
development, etc.; at the same time, scientifically and reasonably developed, used and protected resources,
converted the resource superiority to the economic advantages and made great efforts to translate the social
responsibility into the power and long-term interests for the Company’s development. The Company has
monitored, operated and managed the mine with international standards and contributed to the harmonious
development of the local economy hammering at the creation of environment protecting gold mine as the first
rate in China and at international advanced level.
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L Message from the Chairman
~

Inner Mongolia Pacific Mining Co., Ltd. (“IMP” or “the Company™) is a sole modern gold mining enterprise listed in Toronto Stock
Exchange of Canada and Hong Kong Stock Exchange, which is held by China Gold International Resources Corp. Ltd., gathering mining,
processing and melting. The Company has guaranteed the mine to produce and operate all year around in the north cold region by using
opencast working and large-scale dump leaching process, introducing the buried pipe dripping process which is international advanced
level and pioneer in China; expensive liquid pool cover technology and overall closed recycle process have filled a domestic gap in this
field and reduced the evaporation and waste of water, meanwhile, the zero release has been achieved to be the model for water resource
saving and environmental protection in the mining industry; simultaneously it has created a precedent for the development and utilization
of low grade gold deposit in China.

For the environmental protection, we have always taken the environmental protection concept as “Get both of gold and green hills”. Up to
now, the Company has the total greening area of 233 thousand m2, established two sets of independent systems for sewage collection and
treatment; realized the target of zero release for industrial wastewater by using the high density antiseep HDPE environmental protection
base wad imported from abroad for dump leaching.

Since the establishment, we have always taken the concept of “Harmonizing the enterprise and the local, uniting the Inner Mongolia and
the Han” and kept the social responsibilities the state-owned enterprise undertook in mind at all times in our pursuit of self-development,
respected the local fold custom, actively participated in the local activities, filling into the social public works such as harmonious Urat,
harmonious community, construction of new pasturing area, poor supporting and assistance, education aid and medical donation, etc. with
accumulative donations more than RMB 9 million; supported 2 local infrastructure projects, relieved more than 30 low income families
and helped 150 poverty students.

The development of IMP has driven the local economy and various business developments as well as the employment of labor force. It has
already placed 236 surplus labors there with the taxes and dues exceeding 1.1 Brillion Yuan, become the big tax-payer in Urat Middle
Banner and positively contributed to the local economic construction.

“Ten thousands of washing bring gold”, after worshipful experiences and toughening time and time again, IMP gains not only the gold,
but also the golden concept of constant forward-looking, pursuing excellence for seeking co-development. IMP will open up a new future
to realize our continuous, healthy and harmonious development with our good faith, wisdom and hard-working, new posture, win

craman: LYt £9

confidence and firm decision.

Contents

Company Profile

Message from the Chairman
Environmental Protection and Vegetation
Safe Production

Technology Innovation

Cost Control and Performance Enhancement

Employees’ Interests

OPOADIRO

Harmonious Win-win

01
03
05
07
08
09



2014 /Social Responsibility Report

ronmental Protection and Vegetation

Green long corridor

In 2014, the underground sanitary sewage works Phase II has been completed for operation, which was invested by the Company with
over RMB 1.5 million and used with the latest contact oxidation method and anaerobic-aerobic (A/O) technical process for water
treatment. A/O, the anaerobic-aerobic biological contact oxidation process, is a mature biological treatment process with advantages such
as high volumetric loading, fast speed of biodegradation, less floor space, lower infrastructure investment and operating cost, can replace
the original ordinary activated sludge process. The sludge accumulated in the equipment, a part of which is acrobic degradation by the
function of dissolved oxygen in the sludge and another part is air lifted into the sand setting pond. The sludge in the system is required
to be suctioned in the sand setting pond at regular intervals. The new sewage treatment station has greatly reduced the contents of COD
and nitrogen in the waste water and made the water quality treated to comply with the secondary standard of Integrated Wastewater

Discharge Standard (GB8978-1996). The water treated is mainly used for vegetation in factory district and dust control of the road.

Construction of waste water treatment station Vegetation around the dormitory Green belt along the road at mine site

AREAFTLHRQE

Since 2012, IMP has made an investment of RMB 220,000
successively in purchasing and updating the heavy metal
monitoring equipment for precise monitoring the
environment around the mining. In 2014, IMP further
strengthened and perfected the Company’s environmental
monitor station, environment monitoring management
system and record, etc.; at the same time, the Company

appointed 2 person for environment monitoring specially to

be responsible for the envir 1 and
statistical work and carry out the daily monitoring of heavy
metal pollution projects to record and file.

The Company has set 5 underground water monitoring wells

around the dump leaching production site to monitor the
underground water quality at fixed period. The
environmental monitoring staff extracted water samples
from each well to test everyday and monitored the quality of
underground water at any time. From March 2012 up to now,

the Company’s quality of underground water has been

stable.

@ @ Testing equipment at environment monitoring station

@ Operation at heap leaching pad
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Dust control around drill rigs in the open pit

In accordance with the requirements of China National Gold Group Corporation for special program for dust control, the
Company has prepared Implementation Plan on Special Program for Dust Control and made a serious organization of
developing special program for dust to effectively control the occupational hazard in the production process. At the
beginning of 2014, Project Department of the 19th Bureau established the road watering and dust control group for
unified allocation of 16 watering cars, strengthening maintenance of such cars to greatly improve the work of road
watering and dust falling by zoning and implementing responsibility. In addition, for the punch equipment of the stope,
the Company also used a method of combining dry and wet dust removal to effectively control the dust from the punch

operation on the stope.

—

Dust control plan on bulletin boards

Hop-pocket dust catcher applied in the crushing plant

AREAFTLHRQE

According to the arrangement of 2014 Safety Education and Training Plan, the Company has organized the development of various

kinds of safety education and training, including safety education and training of 1,269 persons in whole, “Three level” safety education

and training of 1,109 new employees (including 1,004 persons from contractors), 191 persons conducting special operation and 24 safety

managers. They all went on duty by holding a certificate after being qualified through the examination.

In 2014, the Company has paid high attention to the emergency
rescue work and revised the emergency plan, organized four
emergency drills, completed the emergency equipments and
materials of the Company and made inspection and maintenance at
regular intervals to ensure the emergency materials to be all in
readiness and effective, increasing the level of protective device for
emergency rescue and staff’s awareness and capability for the urgent
danger prevention and further improving the Company’s emergency

and rescue system.

Safety operation instruction exam at the crushing plant
Safety production training
Safety production exam for contractor

Accident emergency training

Em

cy drill for radar monitoring and alarming of mine slope landslide

CECT N NS RC)

Fire drill
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0": Technology Innovation

East pit

The project “Research on the techniques in maintaining slope stability at deep open pit with broken schist ground” of IMP has
proposed the research technique for the stability of high and steep slope under such environmental condition aiming at the
characteristic of the east-to-west pit high and steep slope with mining depth above 600 meters, which is proposed to extend by
the super-huge deep concave open gold mine of Haoyaoerhudong gold mine with broken schist. This project, mainly within each
partition of slope stability of Haoyaoerhudong gold mine, has used the detailed prospecting geological drill data and edit it again
by adopting the engineering geological record technique in line with the international convention and conduced engineering
geological survey and interior and outdoor rock mechanical test from field sampling by using the outcrop of rock strata exposed
in the stope, and then made a intensive evaluation and research on the features of the rock mass structural surface, rock mass
quality and mechanical parameters of rock mass of the slope stability in each partition. It has analyzed the slope stability by
means of using the stereographic projection analysis of slope stability, sensitivity analysis of orthogonal slope stability, analysis
of ultimate equilibrium, reliability analysis and elastic-plastic finite element numerical simulation analysis, proposed the size of

slope angle and physical dimension of the step of the slope stability in each partition influenced by various factors and studied

the ive monitoring ical measures and scheme for the slope stability. The implementation of this project will
effectively reduce the overburden amount of the barren rock mined in the mine and bring good economic and social benefits to

the Company.

@ Mr Xiuren Zhang, VP of IMP, inspecting the pit
@ Selected weekly report on radar stability monitoring
@ MP's “Research on the techniques in maintaining slope stability at deep open pit with broken schist ground” winning the second prize
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of China Gold Association's science and technology award
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Due to the strong correlation between the carbon recovery and recovery rate of processing and smelting, the Company has
always very high standards for carbon control. Currently, the Company can recover 70 tons annually for the recoverable particle
size of the carbon being greater than 0.1 mm in the processing plant, and the recoverable amount of metal is about 67.2 kg per
year if calculating at the average gold grade of 960 g/t. In 2014, when visiting the Kisladag Gold mine in Turkey, the Company
found that the international level of carbon control has reached 0.05 mm level. Therefore, a higher requirement on carbon
recovery has been put forward to the processing plant.

According to the calculation from the small test, the annual amount of metal recovered can be up to 4,675g. At the moment, the
pilot-scale test for the recovery of fine fraction carbon is ongoing. In case of the successful recovery of carbon from 0.05 mm to
0.1 mm from the dump leaching circulating solution, it can effectively reduce the heaping of carbon, lower the influence on the
recovery-rate of processing and smelting from the carbon “Holding gold”, contribute to improve the gold output and bring a

certain economic benefit to the Company and the recovery process of carbon will also reach the international standard.

@ @ Carbon recovery equipment

@ Thickener for carbon recovery
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Cost Control and Performance Enhancement

After the activities of management improvement with two and a half year successfully being leted, the delicacy work

has been started in August of 2014 in IMP. Since the start of the delicacy management work, the Company has mobilized positively,
deployed carefully, prepared and issued the complete implementation plan of delicacy management. Meanwhile, the Company has
strictly checked and practically carried forward the work to grasp “Five Ratios”, decreased cost and increased benefit, and created value

of RMB 76.89 million for the Company through the develop of delicacy work all year around. Moreover, the

independent construction efforts have been increased by the Company’s own employees with their design, construction and
completion which accumulatively bring down annual expenses of RMB 1.35 million instead of entrusting construction for the production
processes such as greening beautification, equipment installation, repair and detection of the dump leaching site and expensive liquid
pool, replacement of stainless steel liner for the regeneration furnace of activated carbon in the processing plant, and installations of
galvanized fence netting and plant area.

@ Revamping of equipment

@  Sprinkler head for vegetation installed by the crushing plant

@ Responsible departments planting trees at the mine site

@  Pre-shift meeting at crushing plant

AREAFTLHRQE

22 Employees’ Interests

In 2014, the Company organized a team building activity to Yinchuan City, which is the bright pearl beyond the great wall and the
capital of ancient West Xia Dynasty. The activity stimulated all employees to strengthen their ideal and belief, motivated their senses

of historical responsibility and further increased the rallying power and combat effectiveness of the team.

@ Activity center

@ Team building in Ningxia Province
@ Football game at IMP

@ First aid training

@ Security training

Following the principle of “People Oriented”, the

Company strengthened the governance of dust

extraction and dust control of the road and in the hole
@ punching activity, improved the occupational health
work environment at the workplace and continued to
strengthen the inspection and management of
occupational hazardous factors at the workplace and

allocated labor protection articles for the employees,

provided physical ination for 658 ployees,
established and completed the occupational health
record for all employees which has practically
guaranteed the employees’ physical and psychological
health.
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Harmonious
—

In recent years, the Company has actively fulfilled our social responsibility and gone forward hand in hand with the

local government for mutual development, participated in the social public welfare undertaking such as local economic
construction, drought resisting and disaster relief, poverty reduction and salvation, education aid and medical
donation. The Company has also taken active involvement in various folk activities, such as local Festival Obo,
worked together on building “Harmonious community”, established good relationship with the resident farmers and
herdsmen, molded good image of the Company and drove the provincial economy to develop well and quickly and
made relevant contribution to the harmonious development of the local economy.

On August 1st, 2014, Mr. Lisheng Zhang, Chairman of IMP, visited the border army of Bayannur City on behalf of the
Company with the consolation money of RMB 100,000. The visit not only made the army officers and soldiers deeply feel
the best wish and profound sentiments of friendship from the Company, but also received high attention and support from
the government of Bayannur City. Mr. Junyan Niu, First Deputy Mayor of the city, made personal appearance to the site
and fully ized and highly lauded what the Company has done. The leading cadre of the border
army expressed his heartfelt thanks to such condolence and spoke highly of the initiative concerning about the national

for dol

defense construction and contribution to promote the double support and joint development by IMP for a long term.

(=3 lllustrative case

In May 2014, the herdsmen around IMP reflected that there were too many stones on road of
the village which increases the risks for motorcycle driving. The Company’s Party Committee
decisively decided to organize manpower for leveling such roads as volunteers. During the
two-day voluntary labor, Mr. Lisheng Zhang, Chairman of IMP, personally led more than 40
CPC members and cadres to complete the work under the burning sun and sand blown by the
wind for leveling the road of more than 10 kilometers around the village which gets
unanimous favorable comments from the herdsmen and local government.

@ 1MP repairing the roads for herdsmen

‘M @ Leaders of IMP visiting herdsmen

@ Leaders from IMP visiting the border army

@ Leaders of IMP with the border army
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Leaders of IMP attending Obo ritual

Surrounding herdsmen drive back to attend the Obo Festival

(8 lllustrative case:

In June 2014, invited by the government of Bayannur City and local herdsmen, the
Company attended the Obo Festival, a most important annual sacrifice activity locally.
Employee representatives of IMP watched activities such as archery, horse racing and
wrestling, and participated in together with the herdsmen, by which the Company’s
employees had a deeper communication with the herdsman to accelerate the harmonious

development between the enterprise and local society and put up a bridge for the stable,

unite, harmoni friendly dev of the enterprise, local government and herdsmen,

and built a good external environment for the sustainable development of the Company.
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©® Company Profile
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Tibet Huatailong Mining Development Co., Ltd. (“Huatailong” or “the Company”), incorporated on December 9, 2007 in Tibet, is a

wholly-owned subsidiary of China Gold International Resources Corp. Ltd. (“CGG”). The Company's peincipal mining operation is
Jiama Copper-Gold Polymetallic Mine (“Jiama” or “Jiama Mine”) located in Tibet. Taking Jiama as the base, the Company has
started comprehensive exploitation in Tibet and surrounding area. Jiama Mine, located in Jiama Village, Maizhokunggar County,
Lhasa City, is 68 miles away from Lhasa City and the copper production of Jiama reaches 13,992 tons in 2014.

Since having entered into Tibet for development and construction, Huatailong has been always following the spirit of the CPC
Central Committee and the State Council of exploiting superiority mineral resources of Tibet, holding the construction concept of
“taking environmental protection as the foundation, gather ourselves up by greening, promoting the development in a harmonious
society and creating new opportunities by advanced science and technology”. Under the support of the Party Committee and the
Government of the autonomous region, holding the banner of national unity and progress, the Company has closely combined the
facts of the mine to actively do good jobs of integration of mineral rights, geological exploration, production and operation, safety,
environmental protection, afforestation and beautification, harmonious construction, enterprise culture construction and so on and to
build Jiama copper-polymetallic ore the largest mining development project in Tibet. Meanwhile, the Company has achieved
remarkable results in the respect of fulfilling its social responsibility which has effectively promoted the harmonious and stable
development of Jiama mining area and has been widely accepted and supported by all ranks of governments and masses of the
autonomous region having won a number of honorary titles such as National "May Day" Labor Medal, the second batch of green
mining pilot units of the state, "An Advanced Basic-level Party Organization in Central Enterprises”, “Demonstration Enterprise of
Constructive Activity of National Unity and Progress”, “An Advanced Basic-level Party Organization in Autonomous Region”, “Model
Collective of National Unity and Progress in Tibet” and so on. The Company has built a good social image of a central enterprise,
constructed a new pattern of social responsibility and harmonious mining area management of mining enterprises on plateau and
set up the model of mining enterprises on plateau performing social responsibilities.



L Message from the Chairman

|

As the first wholly-owned subsidiary of CGG on the Qinghai-Tibet plateau, Huatailong has a team organized by management talents with strong

responsibility and dedication and a team of high-skilled talents represented by technical backbone in various professional fields who are with

supporting pr i and enormous potentiality. In accordance with the strategy idea of the Tibet autonomous region
government of “introducing large state-owned enterprises to participate in the mineral resources development in Tibet”, under the strong support
of the Party Committee and the Government of the autonomous region, the Company has been given the important task of constructing Jiama

Mine and further comprehensively exploiting the mineral resources in Tibet and surrounding Tibet based on it.

The objective of Huatailong is to build a mine as well as a through ping the of Jiama. By adhering to the spirit of the
enterprise of "entrepreneurship, team, dedication, excellence", the Company will apply advanced technologies and strengthen sophisticated

management to build the Jiama Mine, a large-scaled, technological, green, logical mine and a benchmark of mines on the roof of the world.

Meanwhile, under the guidance of national industrial policies, the Company will base on Tibet and face the international to promote local
economic and social science development, harmony and stability through the development of mineral resources in Tibet.
“The dream will come true one day, and at that time, we shall make all efforts to achieve our purposes.” Our company is willing to sincerely

cooperate with colleagues in the industry and new and old friends to create a win-win situation and a better future together!

Chairman *l
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< Environmental Protection and Vegetation
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Environmental protection activity

Ve Case:

Adhering to the environmental protection concept of ble devel at all times, Hi il i ingl

put efforts in propaganda of

environmental protection. Aiming at the fragile ecological environment of plateaus, the Company has devoted itself to experiments of soil

fertilization hnol of ecologically weak regions on plateaus over the years and has solidly conducted a series of engineering of

soil and water conservation and wati ing irrigation

water irrigation technology, technology of secondary turf after
transplantation, reclamation soil cover technology, artificial fertilization, drop irrigation dust-settling technology, soil fertilization treatment
technology and scedling trial technology and technologies of planting trees, grass and flowers of mining areas. Through carrying out green
planting experiments in different altitudes of 22 kinds of plants such as Mongolian grass, populus beijingensis, sea-buckthorn, hemerocallis,
Zngdaren, highland barley and rape flower and others, the vegetation area has reached 160,000 m2 with the investment of RMB 960,000 Yuan.
The current coverage rate of vegetation has reached 95%. The Company has greatly improved the ecological environment of the mining area and

provided abundant practical data for mining reclamation and greening projects on plateaus.

Slope Protecting and Greening

Vegetation around the plant

AEERT W ARERAE

Solar heating equipment

By implementing safety and environmental protection engineering, underground tunnel transportation, circulating water technology,
vegetation stripping re-cultivation, water-saving irrigation technology, solar heating, energy conservation and emissions reduction projects

and heavy metal water treatment, Huatailong has built a green, i friendly and

y modernized large-scale mine.
Meanwhile, aiming at the pollutions and risks caused by private enterprises prior to the integration of the mineral rights, Huatailong has
made investment and input energy in treatment in Phase I construction, and the Company has made an investment of RMB 180 million

in ecological environmental protection engineering which has reached 11.7%, far exceeding the national standard of no less than 3%,

creating the highest i in mining d in minority areas as well as getting eight “No. 17 in the country or the industry.
It has comprehensively changed the negative image of “valuing benefits, causing much pollution, ignoring people's life and shirking

responsibilities” of traditional mining enterprises and made good the promise of “pursuing both mining resources and green

environment”.

Energy-saving frequency-conversion device
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! Safety Production =

In 2014, the Company has conducted safety production specific rectification works
focusing on important links which would have significant influence on safety production

such as the upgrade system of dumps, tailing ponds, road transport, geological disasters,

and shafts and industrial explosive products storage, transportation and use and others to

prevent malignant accidents. 1,760 potential hazards in safety production discovered by "

inspection have all been managed and rectified promptly.

@ lustrative case: Rectification notice of potential safety hazard

The safety production of underground conducted by Huatailong has been brought in line

with international practice. The technology management personnel on site have

performed the whole day supervision and management on the site operation to find
Safety supervision team inspecting electromechanical area in hoisting room of inclined shaft . o ) . .
safety problems and weak links existed in the production. Through improving safety

system, st heni: otential safety hazard inspection and rectification
lllustrative case: Y P Y ’
and setting up special lectures, the Company has continually improved the safety

awareness of operation personnel of contractor and formed a complete mechanism of

Huatailong has always paid much attention to the construction of the supervision system of safety production. In 2014, the

. L . . safety inspection, implementation and feedback to make the mine safety in production to
Company has formed a four-level safety production management system of supervision team, safety and environmental protection

a new stage and to ensure the maximization of the efficiency of construction.

Safety training test for contractors

department, production and construction management department and production and construction unit with full-time safety
management personnel of 68 persons. Meanwhile, based on the principle of “one position bearing two responsibilities of

executing both ility and ", all the 1

of the board and managers of departments of the Company shall

bear the responsibility of executing accountability of safety production.

(3 llustrative case: i =

In 2014, the Company has further improved the management system
and site supervision of initiating explosive devices. Underground mine
site crated record book for of collecting and distributing initiating
explosive devices and signed safety management responsibility

agreement, safety responsibility agreement of personnel involving

explosives and commitment of initiating explosive devices application
with every sub-contractor construction group to strictly control in three
stages of usage, distribution and withdrawing to make sure there would
be no error of managing the initiating explosive devices inside

departments. At the same time, the Company has strictly performed the = a4 A
FiTe1 200

management system of initiating explosive devices and achieved
T ! LE TR

identifying potential hazards and preventing accidents in advance.
Aiming at the use condition of initiating explosive devices, the
Company has conducted occasional inspection to avoid omission or
loss of the devices. Moreover, the Company examined on the operation s Is“‘*:’_ﬂ »
after explosion and dealt with misfires to ensure the harmonious and >
stable development of the mine. 3 -

A record of initiating explosive devices
AR T o
Open pit operation training for contractors



2014 /Social Responsibility Report

& Technology Innovation

4
" P, SeS
g FENEhEHFEARR
: iE B
T oammn taumdisntadsia
3 dESgLzagn
;} TS IR TR AT
3 ;
1 mewm K¥ :
%
£ mRUM: 258340
3
2
& w f
F
‘X 3
£
2 Y M
= P
e e S
The scientific research 1 at Tibet I il Tibet ‘s “Research and industrial

application of key technology on complex mineral
processing of copper, gold and silver in high

strative case altitude area “winning the second prize of China
Gold Association's science and technology award

Huatailong's project “Research and Industrial Application of Key Technology on Complex Mineral Processing of Copper, Gold and
Silver in High Altitude Area” cooperated with Northwest Research Institute of Mining and Metallurgy, realized the flotation recovery of
complex copper and associated gold and silver by adding lime and sodium sulfide to improve the floatability of secondary general

mineral. The d di ester-305 developed in the project has the characteristics of strong collecting ability, small reagent

dosage, saving mineral processing cost and being easy to control and so on. After reviewed by experts, the project technical route is
correct, the research methods are reasonable. It is innovative with advanced technical indexes and significant economic and social
benefits which has the value of application in the similar mines and of which the results have generally reached the domestic advanced

level.

Cost Control and Performance Enhancement
~=

B Iustrative case:

In 2014, Huatailong has decreased the mining loss and
reduce the rate of waste in-ore through strengthening
site management. Meanwhile, the Company has actively
conducted underground ore quantity and ore grade
inspection, conducted rational ore matching of high and
low grade ores and performed artificial bagging
collection work on special high grade ores. The
Company has formulated the specific management
measures for the contractors. Moreover, the Company
has delineated large pieces of waste rocks in the storage
yard of the construction units and organized small

mineral processing plants and construction teams to

conduct the work of picking waste rocks with picking Employees of Tibet Huatailong and contractors pick waste rocks
quantity of 10 tons per day and saving processing cost at the mine site
close to RMB 3,000 daily, which accumulatively saving

a cost of millions of RMB annually.

AEERT W ARERAE

Through cost control and performance and imp: .

the Company's dining hall has effectively decreased their purchase price by

standardizing the procurement process, improved utilization rate of the goods

through co

ntly imp of inventory and enriched the type of
dishes and significantly improved the quality of dishes through surveys among the
employees. In June 2014, Huatailong's dining hall has conducted a comprehensive
reform by changing the original dining way - queuing at windows - into self-service

dining, opening a new pattern of emp ! dining. The have

improved the staff dining satisfaction and effectively decreased the operation cost of

the dining hall, making it become a shining scenery line of humanistic care. Employees enjoy self-service dining

¢ Employees’ Inte
~

The clinic of Huatailong purchases devices and provides routine physical examination for employees once every year. Meanwhile, it has

occasionally and randomly selected and sent personnel to general hospital of military district in autonomous region for occupational
health inspection to offer protection for health and safety of the employecs. According to the characteristics of the mining arca locating
in alpine and anoxic region and the staff turnover is high, the Company has hired local experienced experts and workers to come to the
site to conduct a variety of lectures in regards to safety and occupational health to the employees for four times. The Company also

takes advantage of network system to publish common senses of health and safety semi-annually.

Routine physical examination for employees
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Huatailong has been insisting on the talent training policy of “carrying on professional and comprehensive training at the same time” to train

expert technicians and comprehensive management personnel for the Company. The Company has established a talent training system of

of unify and ion” to improve the comp ive quality and business ability of the whole team.

Until now, the Company has continuously developed more than 20 training programs such as orientation training, safety education training,
contactors training, “Chenguang” training plan Tibetan folk and customs training, standardization training, mining technical knowledge
training, training of office automation, document writing training, traffic safety training, photography and calligraphy training, English

training, as well as a variety of training programs at the local level.

Training on maintenance of
clectromechanical equipment

Site training on mining operation for contractors Orientation training for new employees

Hi il d d its social

by making full use of democratic management method, mass line method and persuasion

and education method. Especially, the transmission and promote of “old Tibetan spirit” has played a positive role in the social

The include ishi ployees' family, constructing employees' dormitory, strength

the property
management, enriching cultural life, strengthening the stability of the mine arca, holding collective weddings, carrying out labor
emulation, and establishing the association of calligraphy, photography, literature, etc, all have inherited and carried forward our tradition

of attaching great importance to ideological and political work and mass work as actively exploring new situation and new ways to

organize the masses to participate in social management under the new situation.

Christmas party

wedding for employee couples

AEERT W ARERAE

ively made an i of RMB 138 million in harmonious construction, such as land and livestock compensation,
reclamation, vegetation, agricultural water conservancy projects, infrastructure construction, improving the living conditions of the masses,
donations to local residents who are in difficulties and donations to schools, etc. The Company's concrete actions of doing good and practical
works for local residents have built a good atmosphere of harmonious construction, created economic operation model in plateau minority areas
and obtained the affirmation and praise from all levels of local government. The Company has established Jiama Industrial & Trading Co., Ltd.
jointly with local residents from Jiama town to participate in the development of Huatailong and actively lead the development of local economy.
Through creating jobs, arranging extra workers, the Company has committed to seek common prosperity for local farmers and herdsmen. The
Company has opened various business cooperation projects and diversified economic development modes such as transportation, farming and
animal husbandry, sand factory, environmental protection greening, and etc. Meanwhile, Huatailong's work team stationed at village following the
policy of “building good image, creating the brand, attaching importance to character, setting good examples, conducting practical work to win
support from the people”, has brought local residents ever closer to the Company and won trust and support from the grassroots organizations

and the mass.

399, Land and livestock compensation

1% Improving the living conditions of the masses
> 1% Poverty relicf donations and donations to schools

> 49, Agricultural water conservancy projects

> 4% Building the roads and bridges

> 16% Land reclamation, greening and beautifying

34%, Others

Structure of investment Tibet Huatailong made in harmonious construction

BT BT R 2o n T gy

Since the establishment of Jiama Industrial & Trading Co., Ltd., (“JIT”)
Huatailong has created many platforms to generate revenue for JIT. Local
residents of Jiama town purchased truck by themselves, and there are more
than 230 private trucks up to date. In order to give consideration to both
the platforms for people to get rich and creating harmonious and stable
mining areas, the Company has decided that all the vehicles should follow
the unified command from JIT, and the transportation task should be bear
by both JIT and the local private trucks. JIT will charge a small
management fee on private trucks. Besides the fixed income JIT paid to its
employees, local residents who own the private trucks have received almost

RMB 100 million for in nearly 4 years which made their income being

increased significantly. Huatailong has also fulfilled the social

Jiama Industrial and Trading Company generates revenue for local o -
) responsibility as a central enterprise.
residents
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300 Party branch holding activities on July Ist Mr. Yongging Teng, Chairman of Tibet Huatailong and
Mr. Lurong Yixin, party secretary of 5300 Party branch,
visiting local residents

By building up the brand of 5300 Party Branch, Huatailong has made efforts to transfer the special advantages of CPC into the
development advantages of the Company to allow full play to fighting bastion role of the grassroots organizations and vanguard
and exemplary role of the party members. Huatailong's 5300 Party Branch has been awarded a variety of honors, and promoted

all nationalities to firmly establish the spirit of “Three Essential I " by strengthening and innovating social

innovating ed ion practice carrier. The Company has ively built the new pattern for

undertaking social responsibility and constructing a harmonious mining arca as a plateau mine enterprise.

In June 2014, Huatailong donated 625 sets of school uniforms, totaling RMB 42,500 on Children's
Day to local primary schools in Gyantse County, Shigatse City (Kardoi Township Primary School
and Rizhing Township Primary School) and Jiama Town (Jiama Central Primary School and the
kindergarten affiliated Jiama Central Primary School) where the Company's working team stationed

at the village locates.

M&ﬁm’h\_ﬁj.ﬁ_ JLET‘-’U- (i

I | W

Tibet Huatailong donates
school uniforms to students in

local primary schools




